«ABAM ATBIHIAFBI KAZAK YJITTHIK ﬁ/ﬁ\‘“‘% HEKOMMEPYECKOE AKLIHOHEPHOE OBILECTBO
NEJATOTMKAJIBLIK VHUBEPCHTETI» IE m «KA3BAXCKHIl HALHOHA/TbHBII NEIATOTHYECKHI

KOMMEPLHAJIBIK EMEC AKLIHOHEP/IIK KOFAMD| S i, YHUBEPCHTET HMEHH ABASI»
BYUPBIK MPHUKA3
25 pokdpe- 2084 No oy -0 [760
AMaTsl Kaslacs! ropoa AnMarel

00 yrBep:xnennn [lonaTakn
B 00JIACTH YCTOHYHBOI0 PA3BHTHS

B cooTBeTcTBHH ¢ noanyHKToM 17) myHkTa 113 YcraBa HekoMMepuecKoro
akuHoHepHoro  odmecTBa «Ka3axCKHH  HAlHOHATBHBIH  I€JarorHYeCKHE
YHHBEPCHTET HMEHH A0ad» H nporoko/isHoro pemenna Nel6 ot 18 moaOpa 2021
rojia 3acelaHus 4ICHOB
[Ipasnerna IPHKA3BIBAIO:

1. Vreepautes  [lonmuTHKy B 00dacTH  yCTOHYHBOIO  pa3sBHTHA
HEKOMMEpUYecKoro axmHoHepHoro oOmectBa «Ka3axckuii — HalHOHATBHBIH
IearOrHIeCKHH YHABEPCHTET HMeHH Abamy (1amee - O6mecTBo).

2. ObecrieyeHHE  CBOCBPEMEHHOID  O3HAKOMIECHHA  PYKOBOAHTENEH
CTPYKTYPHEIX moJpas3ieneHHH OOmecTBa HOPYYHTh IJIABHOMY CHEOHAIHCTY
VnpaBieHHA NPaBoBOrO, JOKYMEHTAHOHHOIO o0ecHevueHHsA H apXHBHOIO Jela
Mannxkosoi [ M.

3. KoHTpoIb 32 HCIOIHEHHEM HACTOAIIET0 IPHKA3a BO3NAraw Ha WieHa
[IpaBnerHs - MPpOpeKTOpa MO CTPATErHH, MH(POBH3AIHH H HHTEPHAIIHOHATH3AITHH
Kyncapuery A.T.

4. HacroAmuH OpHKa3 BCTYNAET B CHIIY CO JIHA €0 NOANHCAHHA.
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HEKOMMEPYECKOE AKIIMOHEPHOE OBLIECTBO
«KAZAXCKHWI HALIMOHAJIbHbIH NEJATOM'MYECKANA YHUBEPCUTET
HMEHH ABAS»

VTeepx/1eHa
npukaszoM [Ipencenarens [papnenns —
Pekropa HEKOMMEPHUECKOTO
akiMoHepHoro obmectsa «Kaszaxckuii
HaIIMOHAIBHBIH Me1arorHuecKui
YHMBEPCHTET HMEHH Alas»
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Y1BepxaeHa
npukaszom lIpencenarens [Ipasnenus —
Pexropa HeKOMMEpUYECKOIo akIMOHEPHOTO
obmrectBa «KazaxcKkui HallMOHAIbHBIN
[C/IarOrMYCCKUH yHUBepcuTeT uMeHn Abasty

OT « £.5 » WW 2021 roja
Ne _pg-py /260

1. O0wme nosoKenus

1. HAO «Kazaxckuii HanWOHaIbHBIA ICHATOTHYCCKUH YHHBEPCUTCT
uM.Abasg» (manee — VYHHBEPCHUTET) - TMEpBBIA By3 CTpaHbl M JHAEP
nenarormdeckoro obpasosanus B Pecriyonmke Kazaxcran.

2. VYuusepcuret cnenyetr Llemsim Yceroiuusoro Passutus (nanee-1{YP) Bo
Omaro cTpaHsl ¥ MOCHEAYIOMNX TOKOJIEHUH Ka3axXCTaHIIeB.

3. Hacrosmas Ilonutuka paspaborana wna ocHosanud [locnanui
[Ipesunenta PK, nopmatusnoit moxymentammu OOH u FOHECKO, kacarougmxcs
LVE.

4. Hacrosiuas Ilonutuka BHeIpeHMss oOpa3oBaHMs B MHTepecax
YCTOMYHUBOTO pa3BUTH YHuBepcurera (manee - [lomwTrka) ompenenseT e,
3aJlayy, NPUHLMIMBL ACSTEILHOCTH COTPYHHHMKOB IO BEPTHKAIM W TOPU3OHTAIIH
CTPYKTYpPBl YHUBEpCcHTETa, HallpaslieHHble Ha BbilionHenne [lmana peanusanum
CTpATEruy pasBUTHS Y HUBEPCUTETA UL JIOCTHKEHUS Lenei u 3agad LIYP.

5. YHUBEpCHUTET OCYLIECTBISIET CUCTEMHBIM ITOAXOA ¥ CHUCTeMaTUYeCKUe
YCHITHS Ha (JOPMHUPOBAHME COLHAIBLHO-OTBETCTBEHHOIO MBIIILIEHUS, TIOBEICHUS U
BOBJICUEHHOCTH Tom-MeHekmeHTa ([IpaBnenue, aupexropa), BceX y4aCTHUKOB
o0pa3oBaTeNbHOTO npouecca  (IIIC, CTYAEHTOB, aJIMUHHACTPATUBHO-
YIIPaBIEHYECKOT0 [IepcoHalia), napTHepos (naiee — OOIIECTBO).

6. YHUBEPCHTET A BHECEHMUS ITOJIOKUTEIBFHOTO BKJIaAa B JKU3HL 00IIecTBa
gepe3 HocTrkeHus nesneu u 3anad [{YP pacumpsier dynnamenranbabie QyHKIANA
00pa3oBaTeTbHONW W WCCIENOBATEIBCKON NeATeTbHOCTH YHHUBEPCUTETa B HX
KJIACCHYECKOM TTOHUMAHUU.

7.¥YHuUBepCcUTET  TPHAEP/KABACTCA  MPUHLIMIIOB  MHOrooOpasus U
HHKIIo3uBHOCTH. (ObeccriedecHre MHOrOOOpaswsi ¥ WHKIIO3UBHOCTH — OCHOBHAsI
MNPaKTUKa HETUCKPUMHHAIIMKA. YHHUBEPCHUTET BBICTYIIAET KaTErOPHYECKH IIPOTHB
MO0BIX  QOpM JIUCKPUMHWHAIIMM M CTPEMHUMCSI OOECIIEYHTh yBa)KUTEIBHOE
OTHOILIEHUE KO BCeM pabOTHUKAM U KaHAMOATaM, CO3JaBasi PABHbLIC BO3MOKHOCTH
IS BCeX TIPW HaliMe U Ha KayKJIOM 3Tarle [IPOABIDKEHUS 10 CIyX0e

8. B Yuusepcurere pynxuuonupyer Kapenpa IOHECKO (nanee - Kabenpa)
no oOpa3oBarensHOH Hayke u moarororke yuwmremed (UNESCO Chair on
Educational Science and Teacher Training).

9. Kadenpa ssnsercas wactero ObmiecrBa u  couedictByer [lommruke

BHEJpeHUs: 00pa30BaHus B UHTEpecax YCTOWYHMBOrO pa3BUTHS Y HUBEPCHUTETA IO
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3alpocy  TOI-MEHEIDKEPOB, PYKOBOIMUTEIECH [OApa3leieHuii M y4acTHUKOB
o0bpazoBaTeIbHOTO TIporecca Y HUBSPCHTETA.

10. Kadenpa - wunremnexryansunii maptaep IOHECKO. Kadenpa
noanepxkuBaeT  cBi3b ¢ oxcmepramu  FOHECKO  (temartuueckumu
KOOpAMHATOPAaMU), C KOTOPHIMH aKTHBHO B3aUMOJICHCTBYET B pPaMKax CBOeH
KOMIIETEHIIHH: Y4acTHe B COBMECTHBIX W3JATENbCKUX MPOEKTaX, CeMUHApax HIIU
KOH(EpeHIUsAX), U IPyrue MepOIpUsITHSI, IPEACTABISIONIMX UHTEPEC.

11. Kapenpa corpymnuuaer ¢ Harnmonansaor komuccuedt PK mo memam
FOHECKO u MCECKO.

2. OcuoBuble neau u 3ajgaun Yunusepcurera B peaausaunu Hoimraku

12, Ilens - peanuzauus Ueled YCTOHYMBOIO PasBUTHsS IOCPEACTBOM
obecrieueHUs BCEOXBATHOIO W  CIIPaBe/UIMBOIO  KAueCTBEHHOI'O  BBICIIErO
00pa3oBaHusl M MOOUIPEHMS BO3MOMKHOCTEH OO0ydYeHus Ha OPOTSKEHUH BCel
JKU3HHU [T BCEX.

13. 3amaumn:

- PaspabGotrka w® peanuzanuss YHUBEPCHTETCKMX IIpOorpaMM  IIO
OPEeNOCTABICHUIO  (UHAHCOBOM  IMOMOIIM M OOecrHedeHHIO  JocTyna K
KauyeCTBEHHOMY BBICIIEMY 00pa3zoBaHMIO JUIs CTYHEHTOB, KOTOPBIE IONANar0T B
rpynmy 20% ¢ caMbIM HH3KHM TOXO0J0M (BBIXOIBI U3 MaTI000ECIIeUeHHBIX CeMeH,
UHTEPHATOB): MpeIoKeHHe DecTuiaTHoro 00pazoBaHus, TPaHTOB U Jp.

- Pazpaborka u peanuzanus porpamMmm 0 COKpAIeHHIO IUIIEBBIX OTX00B
gepez mpuBHTHe (OOmecTBY KyNbTYyphl pAI[HOHAIBHOTO M YMEPEHHOIO
MOTPEOICHUS TPOJIYKTOB I TAHHISL.

- PazpaboTka u peaiuzainus porpamMm I0 NpeaynpekJIeHHIO I[oIoaa Cpen
MJIOMMYLIMX CTYACHTOB 4Yepe3 IMPOBEUCHHE aKIMM OecriarHbIX 3aBTPAKOB HIIH
00e/10B /LIS TAKOH KaTeropuu 00y4arolmxcs.

- Pa3zpaborka W peanmsanusi IpOrpamMm IO JIOCTYITHOMY M 3J0POBOMY
NUTaHAIO M1 Beex wieHoB OOmecTsa, BKIIOYasd BEreTapHAHCKYIO M BETaHCKylo
UL .

- Peanuzanust vHQOPMAIMOHHO-ITPOCBETUTEILCKUX [IPOrPaMM U IIPOEKTOB
Cpeld CTYACHTOB YHUBepcuTeTra ¥ OOyYaromMxcst IUKOJI-IIapTHEPOB A
yKpeIUIeHHsI  3JI0pOBbSl M OJIaromoiy4usi, BKJIIOYas TUTHEeHy, [HUTaHHe,
IUIAHUPOBAHKE CEMBbH, CIOPT, (M3UUCCKME yIpayKHeHus (IporaraHja clopra,
H3y4eHME HAUMOHAIBHBIX TPAAULMHA U COBPEMEHHOI'O OIIBITA Ka3aXO0B, BeAyLlUe K
30POBEIO, OIArOMOIYYHIO U JOITONIETHIO).

- Ilpenocrasienue nocTyna CTYJACHTOB K YCIYTaM MO OXpaHe CEKCYallbHOTO
M PEeNpOIYKTHBHOIO 3HOPOBLs, BKJIIOUAs HHGOpPMAIMOHHBIE U 00pazoBaresbHbIe
YCILyTH.

- 3arper KypeHusl Ha TepPUTOPHE YHHBEPCUTETa, OOIICKUTHH.

- K 2030 roxy oOecrieydTh [Jisl BCEX KEHIUH W MYKUYMH PaBHBIH JOCTYIl K
HEJIOPOTOMY M Ka4eCTBEHHOMY BBICIIIEMY TI€1aroruyeckoMy o0pa3oBaHHIo.

- K 2030 romy IHKBHIUpPOBAThH COLMAIBHOE HEPABEHCTBO B cdepe
o0pazoBaHust U 00ECeUnTs PABHEIM JJOCTYI K YHHBEPCHTETCKOMY 00pa3zoBaHHIO
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INA YA3BUMBIX I'PYIIl HACENEHHUS, B TOM UHCJE JHI C PA3NAYHBIMH BHIaMU
MHBAIIMAHOCTH (C HApyUICHHSIMHU ClIyXa, 3PCHMSI, OLIOPHO-IBUIATEILHOIO allliapara
U T.IL).

- CucreMaTH4eckuii  MOHHWTOPHUHI | MOBBIIIEHHE  KayecTBa
00pa3oBaTeNibHbIX YCIYr € YYETOM COLMANBLHOrO 3alpoca Ha aKTyalbHBIC
npod)ecCHOHANIBHBIE HABBIKH OYIYIIHX YIUTENEH.

-K 2030 romy obecneunth, uTOOBI BCe 00pazoBaTelbHEIE IIPOTPaAMMBI
OaxamaBpraTa ¥ MarucTpaTypbl COACPIKANM MaTepHal Ui (GOPMHPOBAHUS
3HaHWH W HAaBBIKOB, HEOOXOMUMBIE JIJIsi CONCHCTBUS YCTOMYHUBOMY Pa3BUTHIO,
B TOM YHCJIe TIOCPeJICTBOM 00yUYeHus Mo BONpocaM yCTOUUMBOTO PA3BUTHUS U
yCTOWYMBOrO o0pasa KU3HH, [paB 4YeJNOBEKa, [EHIEPHOI0 paBEeHCTBa,
Inponaralibl KyJIbTYPbl MHPA U HEHACHIIHS, IPAXAAHCTBA MUPA H OCO3HAHUS
LEHHOCTH KYJbTypPHOIro pa3zHoobpaszus M BKJaJa KyJbTYpbl B yCTOHYMBOE
pa3BUTHE.

- PazpaboTrka M OCYIIECTBICHHE IPOTPaMM 110 IPEIOCTABICHHIO
OecriaTHOW NUTHEBOW BONBI IS CTYIEHTOB, COTPYAHUKOB M NOCCTUTENECH
(Hanpumep, QOHTAHIUKH C ITUTHEBOH BOIOH).

- PazpaboTka W OCyIlIeCTBIEGHHE MPOrpaMM IO BBIpabOTKe HOPM U
IpoueAyp KOHTPOJIS U MEHUMH3AUS NOTpebIIeHus BOIEL.

- CoTpynauyecTBO ¢ KOMIAHUSIMH © IPUMEHEHHE CHCTEMBI
pa3aenpHOro cbopa OTX0/[0B HA TEPPUTOPHU Y HUBEPCUTETA M KaMIIyCOB.

- O6y4venue OOmecTsa cucTeMe pazjeilbHoro cbopa OTXONOB Ha
TEPPUTOPUHU Y HUBEPCUTETA U KaMIIyCOB.

- PaspaboTka w ocCyIiecTBIIEHUE MPOTpaMM MOCTYIHOU HHPPAcTPyKTypH,
BKJIIOUas yueOHble M aIMUHHCTPATUBHBIE KOpIyca UL JHI[ C pPa3iM4HbIMU
BUJAAMH HHBAJIUIHOCTH (C HapylIeHWAMH ClIyXa, 3peHHs, OIOpHO-
IBHTATENFHOrO almapara u T.10. ).

- PazpaboTka ¥ ocylUIecTBIEHUE TPOrPaMM 0 CO3TaHMIO pabounx MecT s
JUI] C PA3INYHBIMU BUAAMU MHBAJIHIHOCTHU (C HAPYUICHUAMH CIyXa, 3peHus,
OIIOPHO-ABUraTENILHOTO arnapara u T.I1.).

- Coszjlanye CTpaTerdyeckoi IporpaMmbl OOy4YeHHs JUIA BCeX TPYILT
Ob6wecTBa Mo peajru3aniyi BOMPOCOB HHKIIO3UBHOCTU U NPO(ecCroHalbHON
AesITeIbHOCTH.

- Co3zmanue KyJIbTYpBl OOpaTHOH CBSI3U: IpoOBeIeHUEe W 00paboTka OIpoCcoB
IV TPUHSTHST  OOOCHOBAHHBIX pEHICHHH JUisI peajn3amad  pa3zHoobpasusd,
pPaBEHCTBA ¥ WHKIIIO3UBHOCTH HA KaXK/IOM paboueM MecTe.

- Vpesmuenue o0beMa WCCIEOBAHHM, IMPOBOJUMBIX B YHHUBEPCHUTETE U
knaccupuunpupyemsix Elsevier kax uccienosanus B ooacta LIYP 5 (I'egneproe
paBeHcTBO) U LIVP 10 (YMeHbllIeHre HepaBeHCTRA).

3. Oyuxnun

14. O6GmecrBo peanuzyeT Ieau U 3a1add  wacroswmed IloauTuku Ha
OcHOBaHUM aktyanpHOW Crpareruu pasBuTus YHuBepcutera 10 2025 roma wu
nercryroutero Ilnana.



15. Pesynbrarsl peallM3aluy Leidu U 3a1a4 [TonuTHKE OCBEIaioTes Ha caiiTe
Yuusepcurerta B pasuene [[YP.

16. Kadenpa peanuzyer 3amauu B paMKax CBOeH KOMIIETEHIIHU:
Mexaynaponnoe corpyanmdectso ¢ IOHECKO u MCECKO st nmoBbIIeHws
ocefiomiennoctn OOwecrsa o crnocobax NPENOCTaBICHUA KadeCTBCHHOrOo H
JOCTYITHOTO YHUBEPCHUTETCKOIO IIeAaroru4eckoro oOpa3oBaHUS IJISI MYKUYUH H
JKEHIIWH B TEYEHUE BCEH JKU3HU.

17. Kadenpa pasmeinaer marepuansl O0lecTBa ¢ caiita YHuBepcuTeTa
pesynbTaThl padoTsl kadenper Ha caiire Hanmonansroit Komuccuu PK o penam
IOHECKO u UCECKO.

18. YHuBEpcUTET NEMOHCTPHPYCT TPHBEPKCHHOCTHh K YKA3AHHBLIM LCJISIM,
3a/1a4aM ¥ IPHUHIHUIAM [TOCPE/ICTBOM:

- pa3pabOTKK U YTBEPIKICHUS COOTBETCTBYIOMIMX BHYTPEHHUX NOKYMEHTOB;

- HCIHOJIHHUTENIECKOH JUCLUIUTMHBL ¥ NPO(ECCHOHAIM3M IPH OpraHu3aluy
BHYTPEHHMX/  BHEIIHUX  MEpONPUSITHH  KaK  perMoHaJbHOro, Tak U
MEFKYHAPOIHOIO YPOBHEH;

- IUTAHUPOBAHUSI W JOCTHUXEHWS pe3ylIbTaToB, CBUIAETEIBCTBYIONIUX O
TpaHchopMaLuy YHHUBEPCUTET2 B COBPEMEHHYIO 00pa30BATEIBHYIO, COUHAILHO
OTBETCTBEHHYIO OpraHu3aluio, peaiusyroiryio LIYP.

- Mo3TamHoro BiodeHwst B [lian peanusanuu cTpaTeruu pa3BUTHS
Yuusepcureta pedtunr sozneiicreua Time Higher Education Impact Rankings.

- CcO3JaHue Ipolecca HaliMa Ha pabory ¢ y4eToM [PUHIUIIOB
UHKJTIO3UBHOCTH M TeHIEPHOTO paBeHCTBa. PazHooOpa3me MOXKET BBIPaXKAaThCs B
pa3nUYHOM  BO3pacTe, pace, HAIMOHAIBHOCTH, PEJIUIHH, CEeKCyalIbHOM
OpUEHTALMM, HAJWYHUH WHBAJIMAHOCTH, & TAKXKE B OIbITE, JHYHBIX Ka4ecTBax,
00pazoBaHNH, HABBIKAX U 3HAHUSIX.

- PaBEHCTBO - 3TO MPHUHIIUI, KOTOPBIA COOMIOAAETCSl KAXABIM CYOBEKTOM
ObmiecTBa U1 TONHEPIKKN Pa3HOOOpa3Hs B HHKITFO3UBHOCTH.

4. IIpara

19. YuuBepcuteT Kak eIMHBIH CyOBEKT, BKIIOYAIOIIMH B cebs Tom-
meHe DkepoB, Obmectro u Kadenpy, B nemsx >PpQPeKTUBHON peanusanuu
[TonUTHKH BEMeeT BO3MOXKHOCTH IIPUIIAILIATE NI KOHCYIBTALUU 3KCIECPTOB
FOHECKO.

20. YHuUBEpPCHUTET MOKET KOPPEKTUPOBATH Lienb ¥ 3agauu [lonutuku.

21. Kadenpa B uenax sdpdexrusnoro ucnonnenus [lonmuruku nmeer
BO3MOJKHOCTh JaBaTh pekomeHmanuu OOIIecTBy MO COBEPLICHCTBOBAHUIO
[TonmuTUKHM ¥ cTpaTeruu BHeApPeHHS 00pa3oBaHUS B MHTEpecax yCTOHYUBOIO
PAa3BUTHA.

5. OTBeTCTBEHHOCThH

22, YHUBEPCHTET KaK ¢ANHBIH CyOLEeKT HECET OTBETCTBEHHOCTh 34!
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- HEHCIIOJIHEH e [IPUHATHIX 3aj4a4 [lonuTuky;

- HeKadecTBeHHoe ((popMalibHOe ) HCIIONHEeHNe TPWHATEIX 3aad [lomuTuk;
- IPEIOCTABICHUE HELOCTOBEPHOM HbOopMaIyy Mo peanusaiui [TomuTKy;
- IPEATCTBHE peanusanuu | lomurukm.

6. Marepuansnoe u nungopmanHonnoe odecrneyenue

23. B OOwecrse, B Impefenax BBIICICHHBIX OIO/DKETHBIX CPEICTB,
CO3JIAOTCS HaJJIesKalue ycaoBus s 2(hQexTHBHON 1 KaueCTBEHHOU peanu3anuu
uenu u 3azay [lonutuku, BKIOYast:

1) obecneuyenne ydeOHbIe ¥ aMUHUCTPATUBHBIE H KOPIIyCca HEOOXOAUMBIM
000pyI0BaHHEM H CIICIMANLHBIMY [TPOrpaMMaMH, [IPUCIIOCOOIEHHEIE Ul JIUI] C
pasnUYHBIMA BHJAMHU HHBaJIUJHOCTH (C HApYLIEHUSIMM CIyXa, 3peHus,
ONOPHO-ABUIraTeJIbHOTO alnapara u T.11.);

2) OpraHW3aI{IO HA [OCTOSHHON OCHOBE MEPOIPUATHH Ui MOBBLILICHHS
NpoQEeCCHOHAILHOIO  YPOBHSL COTPYIHMKOB YHUBEPCHTETa 110 BHEIPEHUIO
00pa3oBaHMs B UHTEpecax yCTOHYHBOTO Pa3BUTHS.

3) obecrnedenue peanuzanyy 3amad [[OTATHKH MO JHKBUAANNWH TONONA H
OeqHOCTH.

4) obydeHHe W TIOBBIICHHE OCBEJIOMICHHOCTH 00 00sA3aHHOCTAX U
NPEUMYINECTBAX, CBSA3aHHBIX C MHOroobpasueM ¥ HHKIIO3UBHOCTBIO, IJIA
MOHUMAHHUS Pa3jMYMid M CXOICTB, MNPEHOTBPALICHUS OCYKACHHS, TMOBBILICHUA
YPOBHSI MpPHHATHA pelleHrnd u rudkocTH, a Takxke pocrta 3(QdexruBHOCTH
KOJIJIEKTHBA, BKIIIOYAIOLIEr 0 JII0/IeH U3 Pa3HBIX KYJIBTYP U COLUAIILHBIX [PYIIIL.

7. ﬂeJIOHPOIfIZlBO,[[CTBO H KOH(])“,[I,GHHH&JIBHOCTI)

24. Tlonmurvika siBIsIeTCs BHYTPEHHUM HOPMATUBHBIM J0KyMeHToM OO1iecrsa
U He [OMJICKUT TPEJCTABICHUIO JIPYIHM CTOPOHAM, KpOMe JKCIIepTOB
CePTUPUKAIIMOHHLIX ~ OPraHoB I[PU TMPOBCACHHUM ayauTa ¢ paspelicHus
Ipencenarens Ilpasnenus-Pexropa Ob1necTBa.

25. Corpyanuxku OOmecrsa 00s3ambl  cobmofaTte TpeboBamus IO
obecneyeHuro COXPaHHOCTH CBEJICHUH, COCTABIISIIOIIHX CITyKeOHYIO,
KOMMEPUECKYIO U APYTYIO OXpaHsIeMYIO 3aKOHOM TalHYy.

26.Ilopsimox  obOecrieyeHuss  COXPaHHOCTH — CBEACHUM,  COCTABIISIONIMX
CITyK€OHYI0, KOMMEPYECKYI0 U HHYIO OXPaHIEeMYyIO 3aKOHOM TaHHy OINpeieNsieTcs
Huctpykuuei 00 obecrievennun coxpansocT nHGopmauun OOmiecTsa.

8. Obecneuenne yc/IOBHH TPyaa, HHKJIIO3HBHOCTH U 0€30NaCHOCTH
nepcoHasa

27. Obecnieyenye ycnoBud Tpyna W 0e30MaCHOCTH  pabOTHHKOB
HenapramenTta opranusyercs B OOmecTBe B COOTBETCTBHHM €  TPYJAOBBIM
3aKoHozaTenbeTBOM U KomrektusHeiM oroBopoM OOImecTsa, a Takoke HHLIMH
HOpPMaTHBHBIMU akTamu OOIiecTBa.



28. OOmectBo 3aboTUTcsi 000 BCEX CBOUX PabOTHHKAX, HE3ABHCHMO OT
IoJa, pachl, HaLUW{, KYJIbTYPHOW TIPUHAIUIEKHOCTH, BEPOUCIIOBEIAHUS,
00pa30BaHus M CTEMeHH 3J0pOBbst. Paznoobpasue, paBeHCTBO ¥ WHKIKO3WBHOCTD
B3aUMOCBSI3aHHbBIe IPHHIUIB, HA KOTOPBIX CTPOHTCS obecledeHne KaskIoro
COTPYIHUKA YEIOBEHECKUMU, I'PAKIAHCKUME U 1TPOoheCCHOHAIIBHBIMY [IPABAME Ha
pabodem mecTe.

PasHooGOpaszne 1 paseHcTBo Ha pabouem mMecre — HTO 00s3aTeNbHOe IS
KaXJI0r0 COTpYJHUKA YyHUBEPCHUTETa MpHW3HaHWe TOoro (akra, uTO JIIOAU
OTIMYArOTCA APYT OT ApPYra U UMEIOT IIPaBO HA B3aWUMHOE YBAKCHHE W IPUHATHE
CYLLECTBYIOIIUX PA3IMIUHM.

OfuecTBO  BEIET CBOIO  JICATENBHOCTh, ONHPAsCh HCKIIOUUTEIBLHO Ha
npoheccuoHaNbHbIE KOMIIETEHIIHH COTPYIHHKOB, BHE 3aBHCHMOCTH OT:

* BO3pacTa;

* [10J1a ¥ UJIEHTUYHOCTH;

* COCTOSIHHS 3JI0POBBH, (PUBMYCCKUX OCOOCHHOCTEH WM  I'PYIUIBI
HMHBAIUIHOCTH;

* pachl, STHAYECKOHN PUHAIIEKHOCTH, HALIMOHAIBHOCTH;

* CeMEMHOTO ITOJIOKEHHMSI,

* Tepuoja OepeMeHHOCTH, CTaTyCOB MAaTepUHCTBA, OTIOBCTBA WM
OTIEKyHCTBA,

* PEIIUTHO3HBIX UM HHBIX YOEKIeHNI;

* COLIMAIbHO-3KOHOMUYECKOTO MTOJOKEHMUSI;

* NOJIMTHYECKUX B3TII0B U YOCKICHHMIA;

* IOOLIX APYTUX (GOPM U NMPU3HAKOB MHOTOOOPa3U

29. HckmoueHue TUCKPUMUHUPYIOUIErO IMOBENEHUSI HA KaXKIOM YPOBHE
pabouelt Hepapxuu.

30. ApanTtanusi BHyTPEHHHX IIPOLIECCOB, IPOIeAyp U KOMMYHUKAITIHU IS
[IOAIEPKKY MHOTO00pa3ysi ¥ UHKITFO3UBHOCTH.

9. 3akMYUTEeNbHBIC OJI0ZKEeH s

31. dyuxums KOHTPOIA 3a ucronnenueM wacrosei [lonutuku Bo3naraercs
Ha IlpaBnenne, koTopoe obeclieunBaeT ero JIOBEJEHHE [0 IOJYHHEHHBIX
pabOTHUKOB M 3aHHTEPECOBAHHBIX JOJDKHOCTHBIX Jui OOiiecTsa, KOHTPOIbL 3a
HCIIOJIHEHUEM M CBOEBPEMEHHYIO akTyalm3anuio Hactosen [lonurukn.

32. M3medennss W NOIOJNHEHHs B TeKcT Hacrosimed [lomwTtuikym BHOCATCS
nyreM cocraBieHus [lonoskeHns B HOBOH penakiuu Jmbo odopMieHus
W3MEHEeHUY (IOMOJMHEHNH) B BUJE IPUJIOKEHHUH K HACTOSIIEMY IOKYMEHTY Ha
ocHoBaHWM npukaza llpeacemarens IlpaBnenuss - Pekropa wnm HHOrO
YIOJIHOMOYEHHOI'0 JIODKHOCTHOTO Juia OO0mecTsa, U JOBOJSTCS 10 CBEEHHUs
pabOTHUKOR MOJIPA3IE/ICHHs U 3aUHTEPECOBAHHBIX JIOJDKHOCTHLIX Jivi OOLecTsa.

33.Hactosmas IlomuTrka BCTymaeT B CHIY CO JHS €ro YTBEpKICHUS U
IeUCTBYeT 10 MOMEHTa ero OTMEHBI B ycTaHoBlIeHHOM nopsake IIpencenarenem
[IpaBnenuss - PexropoM WM HHBIM YIOJHOMOYEHHBIM AOJIKHOCTHELIM JIHIIOM
O6mecTsa.



1. Kannsl epexesnep

1. KeAK «Ao6aii ateiHaarel Kazak yITTBHIK Me1arOTUKAIbIK YHUBEPCUTETI»
(Oynan opi-YHHUBEPCHUTET) - €NIMI3AIH O1piHIII KOFapbl OKYy OpHBI *koHe KazakcTan
PecnyOnukaceIiHAAFBI TTEIarOTUKAJIBIK O111M Oepy KOII0acIIbICH.

2. YHUBEpPCUTET €] UTUIIl VIIH JXK0HE Ka3aKCTaHIBIKTApIbIH KEHIHT1
ypnakrapsl yiriH Typaktel Jlamy Makcartapbin (6ynan opi-TJIM) ycTaHassl.

3. Ocnl Casacar KP Ilpesunentinig Xonmaynapel, bY¥ men FOHECKO-
HbeIH T/[M-Fa KaThICTBI HOPMATHBTIK KyKaTTaMachl HETi31H/IE d31pJICH .

4. YHUBEpPCUTETTIH TYPAKTHI IaMy MYJIeCiH/Ie O11iM Oepyai €HTi3y/IiH OChI
casicatel (Oyman opi - Cascar) T/IM MakcaTTapbl MEH MIHIETTEPIHE KOJ JKETKI3Y
YIIIH YHUBEPCUTETTIH JaMmy CTPATETUSCHIH 1CKE achlpy OCHAapblH OpbIHAAyFa
OaFpITTAIFAH YHUBEPCUTET KYPBUIBIMBIHBIH TITIHEH KOHE KOJIJICHEHIHEH
KbI3METKEpJIEp  KBI3METIHIH  MakcaTTapblH, MIHJIETTEPIH,  KaFuJaTTapblH
alKbIHIANIbI.

5. VYuuBepcuter x)ofapsl OacubuIbIKTHIH (backapma, nupekropnap), 6u1im
Oepy mporeciHig O0apablK KatbicymbuiapbiablH ([TOK, ctynenTTep, oKIMIIIIK —
Oackapy KbI3MeTKepiiepl), cepikrectepiaid (Oyman opi - Koram) oneymeTTik-
JKayanTbl OMJIaybIH, MIHE3-KYJIKbIH JKOHE KAaTBICYBIH KaJBINITACTHIPY OOMBIHINA
KYHelni Ke3Kapac MeH JKyHes KyII->KIirep/i Ky3ere achlpabl.

6. VYuausepcuter TJM MakcaTTapbl MEH MIHACTTEpIHE KOJ IKETKIZY
apKbpUIbl KOFaM ©MIpIHE OH YJIEC KOCy YIIIH YHUBEPCUTETTIH Ou1iM Oepy kKoHe
3epTTeY KbI3METIHIH iprefi QyHKIUsIAPhIH OJapAblH KJIACCUKAJIBIK MaFbIHACHIH/IA
KEHEUTE].

/. YHUBEpPCUTET SPTYPILUIIK MMEH WHKIIO3UBTUIIK MPUHLMUITEPIH YCTAHAIbI.
OPTYPJIUIIK TI€H HWHKIIO3UBTUIIKTI KaMTaMachl3 €Ty KEMCITYIIUTIKKE KOJI
OepMmeyiiH Heri3ri TaxKipuOeci OOJbIN TaObLIaAbl. Y HUBEPCUTET KEMCITYIITIKTIH
Ke€3 KENTreH TypiHEe Y3UIMI-KeCUIIl Kapchl JKOHE OapJiblK KbI3SMETKEpJep MEH
KaHIUJaTTapFa KypMETIeH KapayAbl KaMTamachl3 €Tyre ThIPhICA/bl, >KYMBICKA
KaObuIIaya KOHE KOFaphIIATYIbIH op KEe3€HIHJE OapJibIFbiHA T€H MYMKIHIIKTEP
JKacaupl.

8. Vuumepcurerre IOHECKO-ubiH Oimim  Oepy  FBUIBIMBI  KOHE
MYFaIMIIEpAIH OUTIKTLIITIH apTThIpy Kadeapackl (Oynan opi - Kadenpa) xymbic
icreriai (UNESCO Chair on Educational Science and Teacher Training).

9. Kadenpa Koramubig 6ip Oesiri 606 TaObLUIAbI KOHE YHUBEPCUTETTIH
TON-MEHEIDKEpJEPiHiH, OeyiM  OacUIbUIApBIHBIH ~ KOHE  OKY  YAepiciHe
KATBICYIIBUIAPBIH  OTIHIIITEPl OOMBIHIIA TYpPaKThl Jamy YIIH OutliM Oepyal
YKY3€re achlpy *KOHIHAET1 YHUBEPCUTET casicaThlHA ©3 YJIECIH KOCaIbl.

10. Kadenapa-FOHECKO-ub1H 3ustkepiik cepikreci. Kadenpa KOHECKO
capamnibuiapbIMeH (TakKbIPBINTHIK YHJIECTipylIiepMeH) OaiinaHbicTa 0Oo0dabl,
oJIapMEH 63 KY3bIpeTi meHOepinae OeceH Il o3apa 1c-KUMBLT Kacah bl (OipieckeH
Oacma xoOanapplHa, CeMHUHapjapra Hemece KOH(epeHIMsIapFa KAaTbICy MKOHe
0acka Ja KeI3bIFYIIBUIBIK TYIBIPATHIH iC-TIIapanap).

11. Kadeapa FOHECKO xone MCECKO icrepi xeningeri KP ¥nrreik
KOMHUCCHUSICBIMEH BIHTBIMAKTACTHIKTA.



2. CasicaTThl icKe acbIpy/arbl Y HUBEPCHUTETTIH Heri3ri MaKcaTTapsbl
MeH MiHJaeTTepi

12. MakcaTbl - xorapbl OUTIM Oepy/aiH JKaH-)KaKThl KOHE O callachlH
KaMTaMachl3 €Ty JKoHE OapiblK aJamjaap YIHIiH ewmip Ooibl OuriM  aiy
MYMKIHAIKTEPIH bIHTATAHABIPY apKbUIbI TYPAKTHI JaMy MAaKCATTaPbIH ICKE achIpy.

13. Minnerrepi:

- Tabbichl eH ToMeH 20% (a3 KaMTbUIFaH oTOAachUIapAaH, WHTEpPHATTApaH
IIBIKKAH aJaMiap) TOObIHA KIPETiH CTYACHTTEP YIIH KApKBUIBIK KOMEK KOPCETY
KOHE camajbl >KOFapbl OUTIMre KOJ JKETKI3yAl KaMTaMachl3 eTy OoMbIHIIA
YHUBEPCUTETTIK Oaraapiiamaiiapabl 93ipJey *oHEe ICKe achIpy: TEriH OumiM Oepy,
TPAHTTAp KQHE T. 0. YCHIHY.

- Koramra a3bIK-TYJIKTI YTBIMIBI JKOHE KAJIBINITHI TYTHIHY MOJICHHUETIH
CIHIPY apKbUIbl TaMaK KaJJABIKTAPBIH a3alTy JKOHIHET1 OaraapiaMaiap/bl 93ipiiey
JKOHE 1CKE achIpy.

- binim anymslmapAsIH OCBIHIAM CaHATHI YIIIH TET1H TaHFBI aC HEMece TYCKIi
ac aKIMsUIApbIH OTKI3Y apKbUIbl a3 KaMThUIFaH CTYJIEHTTEp apachlHJa allTHIKTHIH
aJIJIBIH Ty JKOHIHJIET1 OaraapiiaManap/ibl 931piey kKoHe ICKe achIpy.

- Beranaplk koHE BereTapuaHJbIK Taramaapjbl Koca anraHia, KoramHBbIH
Oap bIK MYILENepl YIIiH KODKETIM/1 )KOHE TMaii/1aibl TaMaKTaHy OarjaapiamManapbiH
a3ipJIey XKOHE ICKE achIpy.

-I'uruena, TamakTaHy, OTOAChIH >OcCmapiay, CIHOpPT, JICHE IIBIHBIKTHIPY
KATTBIFYJIApBIH KOCAa ajFaH/a, JCHCAYJBIK TICH oJI-ayKaTThl HBIFANTY VIIiH
YHUBEpCUTET CTYAEHTTEPI MEH CEpIKTeC MEKTEeNTepAiH OuIiM alyliblUiapbl
apachlHa aKmapaTThIK-arapTy Oargapiamaiapbl MEH >K00almapblH iCKe achIpy
(cnopTThl HacuxaTTay, Ka3aKTapIblH YITTBIK JCTYpJIepl MEH Ka3ipri 3aMaHfbl
TOXKIpUOECIH 3epieney, IeHCAayJblKKa, oJl-ayKaTKa >KOHE Y3aK eMip cypyre
KeTeney).

- CTyaeHTTep/lIH aKMapaTThIK JKoHE O11IM Oepy KhI3METTEpiH Koca ajFaH/a,
JKBIHBICTBIK JKOHE PEIPOITYKTHBTI JICHCAYJIBIK CaKTay KbI3METTEPiHE KOJ KETKI3yiH
KaMTaMachI3 eTy.

- YHUBEpCUTET, )KaTaKXxaHa ayMaFbIH/Ia TEMEKI IIETyTe ThIMBIM caly.

- 2030 xpiTFa Kapail OapiblK oMenep MEH epiepAiH KOJDKETIMJl JKOHE
camajibl KOFaphl MEJAaroTUKAIBIK OLTIM anyFa TeH KOJDKETIMIUITH KaMTaMachl3
eTy.

- 2030 >xpuTFa Kapait 611iM Oepy callachIHIaFbl dJIEYMETTIK TEHCI3MIKTI KO0
YKOHE XaJIBIKTBIH OCaJl TONTapbl, OHBIH IIIIHJAE MYTEAEKTIr1 apTypii (ecTy, Kepy,
TIPEK-KUMbBLI anmnaparbl >koHe T.0. Oy3bulFaH) ajamjaap YIIIH YHUBEPCUTETTIK
OlmiMre TeH KODKETIMIUTIKTI KaMTaMachl3 eTy.

- bomamak MyramimaepaiH ©3€KTi KociOM JaFapUIapblHA QJICYMETTIK
CYPaHBICTBl €CKEpPE OTBIPHIN, OLIiM Oepy KbhI3METTEpIHIH camachlH KyHeni
MOHUTOPUHTTEY KOHE apTTHIPY.

- 2030 xpurra Kapaih Oapnblk OakanaBpuaT >KOHE MarucTpaTrypa
OarmapiaManapbiHIa TYPAKTHI 1aMy KOHE TYPAKTBI OMIp CalIThl, aJaM KYKBIKTapFhI,



TeHJIEPJIIK TeHIK, OEHOITIIIIIK TIEH 30PIBbIK-30MOBUIBIKCHI3 MOIEHUETT] LIrepiyieTy
OolipIHIIIA O11IM Oepy apKbUIbl, OHBIH 1IIIHE TYPAKTHI JaMyFa KopJeMJIecy YIIiH
KKETTI OUTIM MeH JaFraplaapiAbl KaJBIITacThIpyFa apHajraH Ma3MyH OOJybIH
KaMTaMmachi3 €Ty, >kahaHIbIK a3aMaTThIK >KOHE MOJIEHU OPTYPIUTIKTIH KYHIBUIBIFBI
MEH MOJICHUETTIH TYPaKThl JaMyFa KOCKaH yJeci Typaisl xabapaap 0oiy.

- CtyneHTTepre, KbI3METKEpJIEpre *oHEe KeyIIijepre TeriH aybl3 cy Oepy
OarapaamMajapbiH 931pJey JKOHE JKY3€ere achlpy (MbICAIIBI, aybl3 Cy OYpPKaKTaphl).

- Bakputay HOpMamapel MEH paciMIEpiH 93ipiiey KOHE CYAbl TYTHIHYIBI
a3alTy JKOHIHJIET1 OaFaapiaManapabl 93ipiey xKoHe )KY3ere achIpy.

- KoMmanwusiiapMeH BIHTBIMAKTACTHIK KOHE Y HUBEPCHUTET MEH KaMITycTap/ia
KQJIIBIKTAp bl O6JICK KUHAY KYHECIH KOJIaHy.

- Koramuel YHUBepcHTET TEH KamIimycTap[a KaJIbIKTapasl O6JeK >KUHAY
KYHECIHE OKBITY.

-MyrenexTiri opTypii (ecTy, Kepy, TIpEK-KMUMbBLI ammaparbl >KOHE T.O.
OY3bLIFaH) ajlaMJlapFa apHaJiFaH OKY JKOHE OKIMIIIUIIK KOPIMyCcTapAbl Koca ajFaHja,
KOJDKETIMII HHPPAKYPHUIBIM OaF1apiaMaliapbiH 931pJiey jKOHE JKY3€ere achIpy.

-MyTreaeKTIKTIH 9pTypil TypiepiMeH (ecTy, Kepy, TIPEK-KUMBUI ammapaThl
JoHe T.0. Oy3bUIFaH) ajgaMjap YIIH XYMBIC OpBIHAAPBIH KYPY KOHIHJAETI
OarmapiiaManap/bl 931piey KoHe )KY3€re achIpy.

- KoraMHbIH OapiblK TONTaphl YIIIH WHKIIO3UBTUIIK JKOHE KOCIOM KbhI3MET
MQcCeJIeNIepIH 1CKe achlpy OOMBIHINA OKBITYABIH CTPAaTerHsUIbIK OaraapiiaMachbiH
KYpy.

- Kepi OaiilaHbIC MOJEHHUETIH KYpYy: 9p JKYMBIC OpPHBIHAA SPTYPILIIKTI,
TEHIIKTI >KOHE HWHKIIIO3UBTUIIKTI JKY3€re achlpy YIUIH HETI3JENTreH MIenIimMaep
KaObLIay YIIIH cayajHaMallap *KYprizy >KoHE OH/JIEY.

- YHuBepcuterte xypriziieTin xoHe Elsevier TIIM 5 (I'ennepiik TeHIIK)
xone TJIM 10 (Tenci3aikTi a3aiiTy) cananapblHIaFbl 3ePTTEYNIEP PETIHAC KIKTETCH
3epTTeYJICPAiH KOJEMIH YIIFalTy.

3. @yHKIUATIAP

14. Koram yuuBepcuteTTiH 2025 xputFa neninri e3ekti Jlamy cTpareruscol
MEH KOJJIaHBICTaFbl Kocmap HeriziHae ochkl CasicaTThlH MakcaTTapbl MEH
MIHJICTTEPIH 1CKE aChIPaIbl.

15. CascarThlH MakcaTTapbl MEH MIHIETTEPIH ICKE achIpy HOTIKEIEpi
yHuBepcuTteT caiTeiHaa TJIM OemiMiHe KapusJIaHAIbI.

16. Kadenpa o3 Ky3pIpeTi IIETiHAEC MIHICTTEPIl >KY3€Tre achIpajibl:
FOHECKO sxone UCECKO-MeH xanbIKapasiblK BIHTBIMAKTaCcThIK KoFaMHBIH eMip
OOifbl epyiep MEH oMenjiepre camajgbl >KOHE KOJDKETIMAI YHHBEPCUTETTIK
neJarorukajblK O11iM Oepy Toclaepl Typalibl XadapAapiblFbIH apTThIPY.

17. Kadenpa KoraMHBIH MarepuaigapblH YHHUBEPCUTET CaWThIHAH >KOHE
kadenpa xxymbeichiHbIH HOTIKENEpiH KOHECKO xone MCECKO ictepi xeHiHmeT1
KP ¥ITTBIK KOMUCCUSICBIHBIH CAaUTBIHIa OPHAJIACTHIPAIBL.

18. VYHuBepcuTeT KOpCETUIreH MakcaTTapFa, MIHIAETTEpre  JKoHE
MPUHITUNITEPTE ATAIBIFBIH KOPCETEI1:



- THICTI 1K1 KYKaTTap/Ibl 331pIaey KoHe OeKiTy;

- OHIPJIK >KOHE XaJIbIKapaJbIK JCHTEHICr 1IIKI/ CBIPTKBI iC-IIapajapabl
YHBIMIACTHIPY KE31HAET1 OPBIHAAYIIBUIBIK TOPTII MEH KOCIONIIIK;

- YuupepcuteTTiH T/IM icke achIpaThlH 3aMaHayu OuIIM Oepy, oJIeyMETTIK
KayarnThl YABIMFa aliHaJFaHBIH KyoJaHABIPATHIH HOTIDKEJIEPI KocIapiiay >KOHe
oJlapFa KOJI KETKi3y.

- VHHBEPCHUTETTIH JaMy CTpaTeTHAChIH icke achlpy JKocmapsina Time
Higher Education Impact Rankings acep eTy peHTHHTIH Ke3¢H-Ke3eHIMEH CHTI3Y.

- WMHKIIO3UBTUIIK KOHE TEHACPIIK TEHIIK KaFuAaTTapblH €CKEPE OTBIPHIIL,
KYMBICKa KaObUIAAay MPOIECIH KYPYy. OPTYPIUTIK op TYpJi jKacTa, HOCILIAE, YVIITTA,
JHJE, KBIHBICTBIK Oarjapna, MYTeIeKTIKTIH OOMybIHAa, COHOai-ak ToKipuoOene,
YKEKe KacHeTTep/ie, Jarabliap MEeH OLTIM/Ie KOPiHYl MYMKIH.

- TEHJIK-OYJI OpPTYPJUIIK TMEeH WHKIIO3UBTUIIKTI Kosijay yuriH KoraMHBIH
opOip cyOBEKTICI YCTaHATHIH TIPUHITHIL.

4. KykbIKTap

19. VHuBepcuteT Tom-meHemxkepaepai, Koramabl xone Kadenpanbt
KaMTUTBIH OipbiHFail cyObekT perinae CasicaTTel THIMII 1CKE achIpy
MakcateiHia kKeHec any yimiH FOHECKO capanmbinapslH  makepyra
MYMKIHAIT1 0ap.

20. VYuuepcuter CasicaTThlH MaKcaTbl MEH MIHJETTEPIH >KOHJIEH
anajbl.

21. Kadenpa Cascartel THIMAI OpbIHAAY MakcateiHaa Koramra
TYpPaKThl naMy Myzanecinge ouriM 0epyal enrizy CascaTbl MEH CTpaTErusiChblH
KETUIIPY )KOHIHJE YChIHBICTAp Oepyre MyMKIHJIT1 O6ap.

5. Kayankepurijik

22. YuuBepcuTeT 06ipTyTac CyOBeKT PETIHAC JKayamThl:

- CasicaTThIH KaOBUIIAHFaH MIHJIETTEPIH OPBIHIAMAY;

- CasicaTThIH KaOBUITaHFaH MIHJIETTEPIH camachi3 ((popmaibapl) OpBIHIAY;
- CasicaTThl iCKe achIpy OOMBIHINIA AYPBIC €MEC aKnmapar 0epy;

- CasicaTThlI 1ICKe achIpyFa Kelepri KenTipy.

6. MaTepna.m:[Lm KOHEC aKNIApaTTBhIK KaMTaMacCbI3 €Ty

23. Korampaa OesinreH OromkeT Kapakartsl merinae CascaTThlH MaKcaTTaphl
MEH MIHJETTepIH THUIMJII >KOHE camajbl ICKE€ achIpy YIIIH THICTI >XKaraaiiap
»Kacayajibl, OHBIH 1II1HE:

1) oKy JKoHE OKIMIIUTIK J>KOHE KOPIYCTapAbl MYTEIEKTIKTIH OpTYpJIi
TypJiepiMeH (ecTy, Kepy, TIpEeK-KUMBbLI aIllmaparthl KoHe T. 0. OY3bUIFaH) ajamaap
yuriH OeiMaenreH KakeTTi >KaOJbIKTapMEH >KOHE apHaibl OarjaapiamaiapMeH
KaMTaMmachl3 eTy;

2) TypakThl 1aMy MyzjaeciHae OuriM Oepy/ii eHrizy OOWbIHIIAa YHUBEPCUTET



KbI3METKEPJIEPIHIH KOCiOM AEHIeiiH apTThIpy YIIIH TYPaKThl HETI3lE ic-Iapajap
YUBIMIACTBIPY.

3) amThIK MEH KEACHIIKTI 010 oHiHaeri CascaTTblH MiHACTTEPIH iCKe
achIpyibl KAMTaMachI3 €Ty .

4) adpIpMAIIBUIBIKTAD MEH YKCACTBIKTapibl TYCiIHY, aWbINTaylaH aysak
0oy, meniiM KaOpligay MEH MKEMIUTIKTI JKaKcapTy KOHE opTYpJIl MoACHUETTEp
MEH 9JICYMETTIK TONTAap/IbIH aJaMIapbIH KAMTUTHIH TONTHIH THIMIUIITIH apTThIPY
YIIIH SPTYPJILUIIK MEH HHKIIO3UBTUIIKIIEH OaillaHbICTHI KayamKepIILTIKTep MEH
apTHIKIIBUIBIKTAP TYPaJbl OKBITY jkKOHE Xabapaap eTy.

7. Ic xypri3y KoHe KYNHUSIJIBUIBIK

24. Cascat KoraMHBIH 11IKI HOPMATUBTIK KY>KaTbl OOJIBIN TaObLIAbI )KOHE
backapma Teparacsi-Koram PeKTOpBIHBIH pYKCaTBIMEH ayAMT KYPri3y Ke31H/e
cepTu(UKaTTay OpraHAapbIHbIH CapamniibUIapblHaH OacKa TapanTapra YChIHBUTYFa
JKaTnangsl.

25. KoraM KbI3MeETKepIiepl KbI3METTIK, KOMMEPLUSIIBIK KOHE 3aHMEH
KOpFajaTblH 0ackKa Jja KYMUSIHbI KYpaUThIH MAIIMETTEP/IIH CaKTaTyblH KaMTaMachl3
€Ty KOHIHJIET1 TaJanTap/bl CaKTayFa MIHJETTI.

26.KpI3MeTTIK, KOMMEPLUSIIBIK JKOHE 3aHMEH KOPFalIaThIH ©3r¢ /1€ KYIHUSHbI
KYpalThlH MOIIMETTEp/AIH CaKTaldyblH KaMmTamachi3s ety TopTibi Koram
aKIMapaThIHBIH CaKTATybIH KAMTaMachl3 €Ty Typaiibl HyckaynbikTa alKbIHIaTa/1bl.

8. EH0ek kaFnailjiapbiH, NePCOHAABIH HHKJIIO3UBTIIr MeH Kayincizairin
KaMTaMachbI3 eTy

27. JlemapTamMeHT KbI3METKEpJIEpIHIH €HOEK >KaFJaaiaapbl MEH Kayilci3airid
KamTamacbi3 ety Koramna EnOex 3aHHamachiHa xkoHe KoramHBIH Y KbIMIIBIK
mapThiHa, COHAal-ak KoramMHBIH e3re Ji1€ HOPMATHBTIK aKTiJIepiHe CouKkec
YHBIMIaCTHIPBIIAIBL.

28. KoraMm >KbIHBICBIHA, HOCUIIHE, YITHIHA, MOJICHM OalaHBICBIHA, JIHIHE,
OUTIMIHE JKOHE JEHCAYNBIK JIOpeXKEeCiHEe KapaMacTaH OapJiblK >KYMBICIIBUIAPHIHA
KAMKOPJIBIK YKaCahbl. OPTYPIUIIK, TEHIIK KOHE MHKIIO3UBTLIIK Op KbI3METKEP/Ii
YKYMBIC OPHBIH/IA a/1aM, a3aMaTThIK KOHE KOCIOM KYKBIKTAPMEH KaMTaMachi3 €Tyre
HET13/IeITeH 63apa OAMTaHbICTHI TPUHITUTITED.

XKyMbIC OpHBIHIAFBI OPTYPJIUIIK TMEH TEHIIK amamaapbiH Oip-OipiHeH
EPEKIICIICHETIHIH JKOHE e3apa KYpPMETTeyre MoHe Oap albIpMallblIBIKTapIbI
KaObLIayFa KYKbIFBI 0ap €KeHIH MIHJETTI TYPAE MOMBIHAAQY OOJIBIN TaObLIa/Ibl.

Koram €3 KbI3METIH TE€K KbI3METKEPJEP/IIH KOCIOM KY3BIPETTEpIHE CylieHe
OTBIPBII KYPri3ei:

* JKac;

* JKbIHBIC JKOHE COMKECTIK;

* JIeHCAyJbIK J>KaFjaibl, (PU3MKAIBIK EpPEeKIICTIKTepl HeMece MYTEACKTIK
TOOBI,

* HOCUJTIHE, STHUKAJIBIK TET1HE, YITHIHA;



* 0TOACHI JKarmaibl;

* )KYKTUTIK K€3€H1, aHa 001y, OKe 001y HeMece KOpPFaHIIBLIBIK MopTeOect;

* IIHU HeMece 0acKa HaHbIMAP;

* OJICYMETTIK-9KOHOMHKAJIBIK KaFIai;

* casicu Ke3KapacTap MEH CeHIMep;

* OPTYPJILUTIKTIH K€3 KeJreH 0acKa HbICaHIapbl MEH Oenriiepi

29. Kymbic wuepapXusChIHBIH opOip JICHreHiHAe KEeMCITYIIIIK MiHe3-
KYJIBIKTBI %KO¥O.

30. OpTYpaUIiK TMEH HMHKIIO3UBTLIIKTI KOJJAy YIIIH iMIKi MpOIEeCTepl,
MpoIIeTypajiapabl KoOHE KOMMYHHUKAIUSIIApAbI OeHiMey.

9. KopbITBIHIBI epexesep

31. Ocwr CasicaTThIH iCKe achIphUTYBIH OakplIay GyHKIusckl backapmara
JKYKTele 1, 01 oHbIH KoFaMHBIH OaFbIHBICTHI KbI3METKEPJIEPI MEH MY 1€l
Jaya3bIMJIbl TYJIFaJIaphIHA KETKI3UTy1H, 0chl CascaTThIH 1CKE aChIPbUTYBIH JKOHE
yaKTbhUIbI )KaHAPTHUTYbIH OaKbLIay bl KAMTAMAChI3 €TE/II.

32. Ocsi CasicaTThIH MOTIHIHE ©3TrepicTep MEH TOJBIKThIpyap backapma
TeparacwiHbIH - PextopibiH Hemece KoFaMHBIH 3re /i€ YOKIJIETTI Jaya3bIMIbl
aJlaMbIHBIH OYHPBIFBI HET131HE JKaHa PEIaKIUsAIa EPEeKe JKacay He OChl Ky)KaTKa
KOCBIMIIIA TYPiHJE e3repicTep (TONBIKThIPYIIap) peciMILY KOJIBIMEH EHT131IeI1
XoHe OemiMIne KbI3MeTKepiiepl MeH KoFaMHBIH My/IeNi J1aya3bIMIbl
agaMJapbIHBIH Ha3apbIHA JKETKI31IEI].

33.0cbl Casicatr o1 O€KITUIT€H KYHHEH OacTam KyIIiHE €HENl >KOHE O
OenruteHreH TopTinmneH backapma teparackl - Pektop Hemece KoraMHBIH e3re e
YOKUJIETTI Jiaya3bIMJIbl aJlaMbl KYIIIH )KOWFaH Ke3re JAeiiH KOJJaHbLIa/bl.



1. General provisions

1. NPJSC "Abai Kazakh National Pedagogical University" (hereinafter
referred to as the University) is the first university in the country and the leader of
teacher education in the Republic of Kazakhstan.

2. The University follows the Sustainable Development Goals (SDGs) for
the benefit of the country and subsequent generations of Kazakhstanis.

3. This Policy is developed based on the Messages of the President of the
Republic of Kazakhstan, UN and UNESCO regulatory documents related to the
SDGs.

4. This Policy of Implementing Education for Sustainable Development of
the University (hereinafter referred to as the Policy) defines the goals, objectives,
and principles of activity of employees vertically and horizontally of the University
structure, aimed at implementing the Plan for implementing the University's
Development Strategy to achieve the goals and objectives of the SDGs.

5. The University implements a systematic approach and systematic efforts to
develop socially responsible thinking, behavior and involvement of top management
(Management Board, directors), all participants in the educational process (teaching
staff, students, administrative and managerial personnel), partners (hereinafter
referred to as the Society).

6. In order to make a positive contribution to society through achieving the
goals and objectives of the SDGs, the University expands the fundamental functions
of the University's educational and research activities in their classical sense.

7. The University adheres to the principles of diversity and inclusivity.
Ensuring diversity and inclusiveness is the main practice of non—discrimination. The
University is categorically against any form of discrimination and we strive to ensure
that all employees and candidates are treated with respect, creating equal
opportunities for everyone when hiring and at every stage of promotion

8. UNESCO Chair on Educational Science and Teacher Training functions at
the University.

9. The Department is part of Society and promotes the Policy of introducing
Education in the interests of sustainable development of the University at the request
of top managers, heads of departments and participants in the educational process of
the University.

10. The Department is an intellectual partner of UNESCO. The Department
maintains contact with UNESCO experts (thematic coordinators), with whom it
actively interacts within its competence: participation in joint publishing projects,
seminars or conferences), and other events of interest.

11. The Department cooperates with the National Commission of the Republic
of Kazakhstan for UNESCO and ISESCO.

2. Main goals and objectives of the University in implementing the
Policy



12. The Goal is to achieve the Sustainable Development Goals by ensuring
inclusive and equitable quality higher education and promoting lifelong
learning opportunities for all.

13. Tasks:

- Development and implementation of university programs to provide financial
assistance and ensure access to high-quality higher education for students who
fall into the group of 20% with the lowest income (people from low-income
families, boarding schools): the offer of free education, grants, etc.

- Development and implementation of programs to reduce food waste by
instilling in Society a culture of rational and moderate food consumption.

- Development and implementation of programs to prevent hunger among poor
students through the holding of free breakfast or lunch campaigns for such a
category of students.

- Development and implementation of affordable and healthy nutrition
programs for all members of Society, including vegetarian and vegan food.

- Implementation of information and educational programs and projects among
University students and students of partner schools to promote health and well-
being, including hygiene, nutrition, family planning, sports, physical exercises
(promotion of sports, study of national traditions and modern experience of
Kazakhs, leading to health, well-being and longevity).

- Providing students with access to sexual and reproductive health services,
including information and educational services.

- Prohibition of smoking on the territory of the university, dormitories.

- By 2030, ensure equal access for all women and men to affordable and high-
quality higher pedagogical education.

- By 2030, eliminate social inequality in education and ensure equal access to
university education for vulnerable groups of the population, including people
with various types of disabilities (hearing, vision, musculoskeletal system,
etc.).

- Systematic monitoring and improvement of the quality of educational
services, taking into account the social demand for relevant professional skills
of future teachers.

- By 2030, ensure that all bachelor's and master's degree educational programs
contain material for the formation of knowledge and skills necessary to
promote sustainable development, including through education on sustainable



development and sustainable lifestyle, human rights, gender equality,
promotion of a culture of peace and non-violence, world citizenship and
awareness of the value of cultural diversity and the contribution of culture to
sustainable development.

- Development and implementation of programs to provide free drinking water
for students, staff and visitors (for example, drinking water fountains).

- Development and implementation of programs for the development of
standards and procedures for control and minimization of water consumption.

- Cooperation with companies and the use of a separate waste collection system
on the University and campuses.

- Training of the Society in the system of separate waste collection on the
territory of the University and campuses.

- Development and implementation of accessible infrastructure programs,
including educational and administrative buildings for people with various
types of disabilities (hearing, vision, musculoskeletal system, etc.).

- Development and implementation of programs to create jobs for people with
various types of disabilities (hearing, vision, musculoskeletal

system - Creation of a strategic training program for all groups of Society on
the implementation of issues of inclusivity and professional activity.

- Creating a feedback culture: conducting and processing surveys to make
informed decisions to realize diversity, equality and inclusivity in every
workplace.

- Increasing the volume of research conducted at the university and classified
by Elsevier as research in the field of SDG 5 (Gender Equality) and SDG 10
(Reducing Inequality).

3. Functions

14. The University implements the goals and objectives of this Policy on the

basis of the current Development Strategy of the University until 2025 and the
current Plan.

15. The results of the implementation of the goals and objectives of the Policy

are highlighted on the University's website in the SDG section.

16. The Department implements tasks within its competence: international

cooperation with UNESCO and ISESCO to raise public awareness about ways to
provide high-quality and affordable university pedagogical education for men and
women throughout their lives.

17. The Department publishes the materials of the the University's website and



the results of the Department's work on the website of the National Commission of
the Republic of Kazakhstan for UNESCO and ISESCO.

18. The University demonstrates commitment to these goals, objectives and
principles by:

- development and approval of relevant internal documents;

- performance discipline and professionalism in the organization of
internal/external events at both regional and international levels;

- planning and achieving results indicating the transformation of the
University into a modern educational, socially responsible organization
implementing the SDGs.

- step-by-step inclusion of the Time Higher Education Impact Rankings in the
Implementation Plan of the University's development strategy.

- creation of a recruitment process taking into account the principles of
inclusiveness and gender equality. Diversity can be expressed in different ages, race,
nationality, religion, sexual orientation, disability, as well as in experience, personal
qualities, education, skills and knowledge.

- equality is a principle that is observed by every subject of the University to
support diversity and inclusivity.

4. Rights

19. The University as a single entity, including top managers, Society and the
Department, has the opportunity to invite UNESCO experts for consultation in order
to effectively implement the Policy.

20. The University can adjust the purpose and objectives of the Policy.

21. The Department, in order to effectively implement the Policy, has the
opportunity to make recommendations to Society on improving the Policy and
strategy of implementing education for sustainable development.

5. Responsibility

22. The University as a single entity is responsible for:

- non-fulfillment of accepted Policy objectives;

- poor-quality (formal) execution of accepted Policy objectives;

- providing false information on the implementation of the Policy;
- an obstacle to the implementation of the Policy.

6. Material and information support

23. The University, within the allocated budget funds, creates appropriate
conditions for the effective and high-quality implementation of the goals and
objectives of the Policy, including:

1) provision of educational and administrative buildings with the necessary
equipment and special programs adapted for people with various types of
disabilities (hearing, vision, musculoskeletal system, etc.);



2) organization on an ongoing basis of activities to improve the professional
level of University staff on the introduction of education for sustainable
development.

3) ensuring the implementation of Policy objectives to eliminate hunger and
poverty.

4) training and awareness-raising about the responsibilities and benefits
associated with diversity and inclusivity, to understand differences and
similarities, prevent condemnation, increase decision-making and flexibility,
as well as increase the effectiveness of a team that includes people from
different cultures and social groups.

7.0ffice management and confidentiality
24. The Policy is an internal regulatory document of the University and is not
subject to submission to other parties, except for experts of certification bodies
when conducting an audit with the permission of the Chairman of the
Management Board-the Rector.
25. The University 's employees are obliged to comply with the requirements
for ensuring the safety of information constituting official, commercial and
other secrets protected by law.
26. The procedure for ensuring the safety of information constituting official,
commercial and other secrets protected by law is determined by the
Instructions on Ensuring the Safety of the University 's Information.

8. Ensuring working conditions, inclusiveness and safety of staff

27. The provision of working conditions and safety of employees of the
Department is organized in the University in accordance with the labor
legislation and the Collective Agreement of the University, as well as other
regulatory acts of the University.

28. The University takes care of all its employees, regardless of gender, race,
nation, cultural affiliation, religion, education and degree of health. Diversity,
equality and inclusiveness are interrelated principles on which the provision
of each employee with human, civil and professional rights in the workplace
IS based.

Diversity and equality in the workplace is a mandatory recognition for every
university employee that people are different from each other and have the
right to mutual respect and acceptance of existing differences.

The University conducts its activities based solely on the professional
competencies of its employees, regardless of:

. age;



* gender and identity;

* health status, physical characteristics or disability group;

* race, ethnicity, nationality;

* marital status;

« the period of pregnancy, maternity, paternity or guardianship statuses;
* religious or other beliefs;

* socio-economic situation;

* political views and beliefs;

* any other forms and signs of diversity

29. Exclusion of discriminating behavior at each level of the working
hierarchy.

30. Adaptation of internal processes, procedures and communication to
support diversity and inclusivity.

9.Final provisions

31. The function of monitoring the implementation of this Policy is assigned to the
Management Board, which ensures that it is communicated to subordinate
employees and interested officials of the University, monitoring the implementation
and timely updating of this Policy.

32. Amendments and additions to the text of this Policy are made by drafting a new
version of the Regulations or making amendments (additions) in the form of
appendices to this document on the basis of an order of the Chairman of the
Management Board - Rector or other authorized official of the University, and are
brought to the attention of employees of the division and interested officials of the
University.

33. This Policy comes into force from the date of its approval and is valid until its
cancellation in accordance with the established procedure by the Chairman of the
Management Board - the Rector or other authorized official of the University.



